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Introduction 

This newsletter is intended to keep you abreast 
of policy developments in learning and skills as 
well as keeping you up-to-date on a range of 
union learning initiatives. If you have any 
suggestions about either the content or the 
design of the newsletter, please contact Iain 
Murray: imurray@tuc.org.uk. The newsletter, 
and policy briefings providing more information 
on specific issues, are available on the 
unionlearn website (www.unionlearn.org.uk) 
and also the main TUC website 

(www.tuc.org.uk). You can register for email 
alerts on either or both of these websites.  

Please note that the following acronyms are 
used in this newsletter for the key Government 
organisations/agencies covering skills: BIS 
(Department for Business, Innovation and 
Skills): DfE (Department for Education); UKCES 
(UK Commission for Employment and Skills); 
and SSCs (Sector Skills Councils). 

New Skills Strategy 

The government has recently published a new 
skills strategy paper – Rigour and 
Responsiveness in Skills – which sets out a 
number of key policy priorities going forward. 
Copies of the document are available at: 
www.gov.uk/government/publications/rigour-
and-responsiveness-in-skills. The key policy 
priorities highlighted in the paper that are likely 
to impact on the union role with regards to 
workplace learning and skills, are as follows: 

• Reforming apprenticeships in line with the 
recommendations of the Richard Review  

• Creating a new traineeships programme for 
young people not ready to access 
apprenticeships 

• Reforming skills funding, in particular the 
extension of the Employer Ownership Pilot 

• Reviewing and reforming vocational 
qualifications for young people and adults. 

mailto:imurray@tuc.org.uk
http://www.unionlearn.org.uk/
http://www.tuc.org.uk/
http://www.gov.uk/government/publications/rigour-and-responsiveness-in-skills
http://www.gov.uk/government/publications/rigour-and-responsiveness-in-skills
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Further information about these policy 
proposals are set out in subsequent sections of 
this newsletter. 

Apprenticeships 

Richard Review 

The final report of the Richard Review was 
published on 27th November 2012 and it is 
available at: 
www.gov.uk/government/publications/the-
richard-review-of-apprenticeships.  

The TUC welcomed the focus in the report on 
the urgent need to improve the quality of 
apprenticeships. However, the TUC did also 
highlight that the challenge will be to ensure 
that the Review's call to raise quality also puts a 
stop to the shocking situation of poverty pay for 
young apprentices, where one in five 
apprentices are not getting the statutory 
minimum wage. The TUC press release is 
available at: www.tuc.org.uk/economy/tuc-
21711-f0.cfm.  

The review sets out a clear plan for the future of 
apprenticeships in England - key themes and 
recommendations included: 

• Redefining apprenticeships - Apprenticeships 
should be targeted only at those who are new 
to a job or role that requires sustained and 
substantial training. 

• Focusing with greater rigour on the outcome 
of an apprenticeship - what the apprentice 
can do when they complete their training – 
and freeing up the process by which they get 
there. Trusted, independent assessment is 
key. 

• Recognised industry standards should form 
the basis of every apprenticeship. Employers 
and other organisations with relevant 
industry expertise should be invited to design 
and develop new apprenticeship 

qualifications for their sectors. 

• All apprentices should reach a good level in 
English and maths before they can complete 
their apprenticeship. 

• Government funding must create the right 
incentives for apprenticeship training. The 
purchasing power for investing in 
apprenticeship training should lie with the 
employer and partners. 

• Far greater diversity and innovation in 
training should be encouraged – with 
employers and government taking a more 
active role in safeguarding quality. 

The review also highlights the role that trade 
unions can play in the reformed arrangements, 
as follows: 

• “Government may need to consult with 
educational experts and those who represent 
the voice of the learner, such as trade unions, 
to ensure that the qualification is delivering 
maximum value for society.” (pg. 59) 

• “There are different models and processes for 
selecting the preferred qualification.  For 
example, the Government could set up and 
facilitate a panel, with representatives from 
industry, trade unions and further education 
to assess which are the best standards, 
according to Government criteria. This could 
have some similarities with the model used in 
Scotland to approve new and revised Modern 
Apprenticeship frameworks.  This is done by 
the Modern Apprenticeship Group, which 
brings together partners from Government 
Departments, employer representative 
bodies, trade unions and other organisations 
to review frameworks.” (pg. 60) 

Indeed in some of his speeches surrounding 
the launch of the review, Doug Richard 
reinforced the importance of trade unions as 
representing the voice of the apprentice in any 

http://www.gov.uk/government/publications/the-richard-review-of-apprenticeships
http://www.gov.uk/government/publications/the-richard-review-of-apprenticeships
http://www.tuc.org.uk/economy/tuc-21711-f0.cfm
http://www.tuc.org.uk/economy/tuc-21711-f0.cfm


Learning & Skills Policy Update 

 
 3 

proposed new programme, particularly in terms 
of design and independent assessment of new 
standards for apprenticeships. 

In its original submission to the review the TUC 
highlighted the following key themes: 

• The urgent need to drive up the quality of all 
apprenticeship programmes and to tackle 
exploitation and poor quality by 
strengthening regulation and enforcement, in 
particular as regards minimum pay rates, 
duration of apprenticeships, time off for 
training, progression, and employer funding 
contributions  

• The introduction of a social partnership 
model as is the case in those European 
countries where extensive access to high 
quality apprenticeships is a central feature of 
their labour market and where active 
industrial policies are more closely integrated 
with skills policies 

• Boosting employer engagement in 
apprenticeships through the introduction of a 
number of measures, including more 
proactive use of procurement by government, 
requirements on supply chains, targeted tax 
relief, binding sectoral and sub-sectoral 
agreements by social partners and human 
capital reporting requirements in annual 
reports 

• Urgent action by government is required to 
tackle the major equality and diversity 
challenges affecting the apprenticeship 
programme, with women, BME groups and 
disabled people facing significant barriers to 
accessing high quality provision. 

Government Response to Richard Review 

The Government has responded to the Richard 
Review, stating that they “firmly agree with 
Doug Richard’s assessment of the challenges 
and opportunities ahead, and endorse his 

vision for the future of Apprenticeships and the 
key steps we will need to take to get there”. 
They have now launched a subsequent 
consultation “The Future of Apprenticeships in 
England: Next Steps from the Richard Review” 
which will consider how the review’s 
recommendations can be implemented.  

The TUC’s initial thinking around our response 
to the consultation will be to emphasise the 
role that industrial partnership should have in 
ensuring new standards are high quality and 
the importance of union involvement to provide 
a voice of the learner working in partnership 
with employers. In practical terms we will be 
convening a focus group of union members 
who are apprentices for the consultation, as we 
did for the original review. Our response for the 
consultation, when completed, will be available 
on the unionlearn website. 

For more information on apprenticeships, 
please contact Fred Grindrod 
(fgrindrod@tuc.org.uk). 

Youth unemployment 

In 2012 unionlearn commissioned the Industrial 
Relations Research Unit at the University of 
Warwick to conduct research focusing on the 
role that trade unions can play in tackling youth 
unemployment and related policy issues.  The 
research findings were presented by Professor 
Melanie Simms at the recent unionlearn 
conference, “Helping Young People into Work”. 

The research covers 5 key areas: 
 
• Trade union responses to youth 

unemployment 

• Employer perspectives on the barriers to 
engaging with young people 

• The perspectives of the young unemployed 

• Using social clauses when procuring services 

mailto:fgrindrod@tuc.org.uk
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to increase the use of high quality 
Apprenticeships 

• A review of how more effective support 
schemes for entrepreneurial activity could 
reduce youth unemployment 

You can find a link to the executive summary of 
the report on the unionlearn website at: 

www.unionlearn.org.uk/news/2013/05/07/skill
s-sustainable-employment-strategies-tackle-
youth-unemployment  

Encouragingly the initial findings have revealed 
that unions are adopting innovative strategies 
to develop collective agreements with 
employers aimed at reducing youth 
unemployment. Unionlearn will be looking to 
distribute and promote the findings from the 
full report shortly.  We will be compiling the best 
practice case studies of union activity in this 
area and publishing the information on the 
unionlearn website. 

The report also contains a number of policy 
recommendations and one of the key proposals 
is the need for government at all levels to use 
innovative procurement techniques to increase 
and improve the quality of learning 
opportunities for young people. As Conservative 
MP Robert Halfon, a speaker at the conference, 
highlighted when he described an innovative 
scheme being used at the Department for Work 
and Pensions (DWP) that he says all 
government departments should emulate. 

Since July 2011, the DWP have inserted a clause 
in all of their contracts, which asks contractors 
and sub-contractors to “take all reasonable 
steps to ensure that 5 per cent of their 
employees are on a formal apprenticeship 
programme.” There is no formal requirement to 
do so and there is also no direct financial 
penalty for failure, but contractors are obliged 
to write a letter to the Secretary of State 
explaining the reasons that they have not 

fulfilled this “apprenticeships target”.  However, 
the impact of the policy has been significant 
with at least one apprentice employed for every 
£2 million of procurement spend since its 
inception. As a result there are now 2,000 
additional apprentices employed in the 
Department’s supply chain. Unionlearn is 
supporting Robert Halfon’s campaign for a 
similar approach on procurement to be 
extended across all government departments. 

Unionlearn has also recently launched a joint 
project assisting young offenders at Glen Parva 
Young Offenders Institute.  Working with 
partners such as Skills for Logistics and GMB 
young offenders are being given the 
opportunity to undertake pre-apprenticeships, 
the content of which will also count towards 
apprenticeships at a later date.  The unions 
have played an important role in developing the 
pre-apprenticeship framework, linking to local 
employers and delivering important modules 
such as employment rights and responsibilities 
and health and safety.   

Traineeships 

In November 2012, Matthew Hancock, Skills 
Minister announced that BIS would be 
introducing “Traineeships”.  The premise of the 
programme is that as Apprenticeships improve 
in quality, young people may need to undertake 
a programme which equips them with the skills 
and qualifications needed to secure an 
Apprenticeship.  A government “discussion 
paper” was subsequently issued and 
unionlearn responded, highlighting the 
following key points: 

• Traineeships must be high quality.  In 
particular the work experience placements 
must provide young people with skills which 
match their aspirations 

• Trainees should not be used to displace 
existing workers 

http://www.unionlearn.org.uk/news/2013/05/07/skills-sustainable-employment-strategies-tackle-youth-unemployment
http://www.unionlearn.org.uk/news/2013/05/07/skills-sustainable-employment-strategies-tackle-youth-unemployment
http://www.unionlearn.org.uk/news/2013/05/07/skills-sustainable-employment-strategies-tackle-youth-unemployment
http://ulvoices.org/2013/03/27/robert-halfon-mp-addresses-unionlearn/
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• Where Trainees undertake work and are not 
simply gaining experience, they must be paid 

The Traineeship framework, setting out how the 
programme is to be implemented, is due to be 
published shortly by the government. 

Traineeships have the potential to provide 
young people with a high quality route to gain 
the skills and experience needed to gain 
employment.  However it would be remiss not 
to recognise that poor quality Traineeships 
could exacerbate and increase the problems 
already faced by young unemployed people.  
Unionlearn would like to work with affiliated 
unions to promote and bargain for the 
introduction of high quality Traineeships, 
ensuring safeguards are in place that prevent 
the exploitation of young people.  We hope 
there may be organising benefits for unions that 
deliver high quality Traineeships for young 
people, by highlighting their value and 
importance in the workplace. 
 
In order to ensure that proper safeguards are in 
place and that unions only promote high quality 
Traineeships, unionlearn is recommending that 
union engagement is based on the following 
“bargaining criteria”: 

 
1. Adding value to the Traineeships 

framework, ensuring that vocational 
qualifications are integral to any 
frameworks, enabling Trainees to 
progress into secure, quality 
employment 

2. Unions may be able to bargain for a 
guaranteed Apprenticeship/ 
employment opportunity or a 
guaranteed interview at the conclusion 
of a Traineeship  

3. Ensuring that Trainees are not used as 
cheap/free labour or to displace existing 
workers. 

4. Ensuring that where Trainees are 
undertaking work, they receive fair pay. 

5. Highlighting the important role that 
union learning reps already play in 
supporting workers undertaking 
learning opportunities  

6. There are opportunities to influence the 
quality of a Traineeship through trade 
union participation in the Employer 
Ownership Pilot industrial partnerships. 

 

For more information on youth unemployment 
and Traineeships, please contact Matt Creagh 
(mcreagh@tuc.org.uk).  

Skills for a green economy 

Unionlearn’s Green Skills Partnership attracted 
UCEA ‘Green Gown’ awards last year for its work 
with London colleges and it continues to 
generate a growing number of learning and 
employment opportunities through an ever 
growing number of construction employers, 
social enterprises, training providers, local 
authorities, sector skills councils, community 
groups and trade unions. Particular thanks go 
to UCU and UCATT for their support of the 
partnership which is growing beyond London 
and in to Kent, Norfolk and the Midlands. 
Further information on the partnership can be 
found on the ‘unionlearn’ and ‘unionlearn 
voices’ website, with further plans to 
disseminate the partnership’s work through 
websites and guidance for trade union officials. 
The new logo for the partnerships is below. 

 

 
 
Meanwhile, there are a growing number of 
networks supporting representative awareness 

mailto:mcreagh@tuc.org.uk
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of the green agenda that are supported by 
unionlearn in the North West, Northern, South 
West and Yorkshire & Humber TUC regions and 
increasing provision of online courses on 
environmental awareness in union learning 
centres. Unionlearn is also engaged with a 
number of renewables and ‘Green Deal’ related 
training initiatives in the regions.  

Unionlearn is supporting UCATT and Unite’s 
engagement with the ‘Build Up Skills UK 2020’ 
roadmap initiative (to which the green agenda 
is essential) that is being co-ordinated by Asset 
Skills, Summit Skills, Construction Skills and 
Energy & Utility Skills, including plans for a 
consultation with union representatives in the 
autumn. Unionlearn also supports Prospect who 
are the leading partner on the World Skills 
‘Environmental Science Competition’ which is 
attracting the support of UK colleges and 
colleges in Holland and Germany.  FDA, UCATT 
and UCU have delivered successful ‘TUC Green 
Workplaces’ training initiatives with funding 
from the ETUC. Unionlearn also recently briefed 
the annual FBU ULR conference on the ‘green 
skills’ agenda.    

For further information, please contact Richard 
Blakeley on 020 7467 1252 or 
rblakeley@tuc.org.uk  

24+ Advanced Learning Loans 

 Unionlearn has published guidance on the 24+ 
Advanced Learning Loans on its website 
(www.unionlearn.org.uk/Node/4433). The guide 
provides basic details for union learning reps of 
how the 24+ Advanced Learning Loans will 
operate for adults accessing further education 
through the workplace. It also explains where to 
get extra and more authoritative advice and 
information and suggests approaches that 
trade unions might take. Printed copies of the 
guide are available to affiliates on request 
(zmolyneauz@tuc.org.uk). Unionlearn has also 

developed a number of other resources to 
assist trade union officials including a 
‘Bargaining for Skills’ briefing and template 
information for inclusion in union magazines. 

The National Apprenticeship Service has 
published a new funding guidance document 
for employers. The Funding Guide for Employers 
is an options guide, which presents employers 
with all the funding options for 24+ learners 
studying at Level Three. The options guide will 
form part of wider guidance relating to 
apprenticeships on the National Apprenticeship 
Service website. This guidance is available now 
at www.apprenticeships.org.uk  

Unionlearn wishes to encourage affiliates to 
contribute evidence on the impact of the 
withdrawal of subsidy for learners of 24+ years 
and the introduction of the loans system. There 
are plans for survey monkey research later in 
the year. Unionlearn holds a seat on 
government stakeholder groups set up to 
oversee the introduction of the loans system in 
further education and is happy to provide 
feedback on behalf of trade unions. Unionlearn 
has already been pressing government with 
regard to: 

• communications to learners and employers 
(about the loan product) 

• avoiding mis-selling (of the loan product) 

• employers passing on training costs, 
including apprenticeships to individuals (via 
the loan system) 

• impact on skills in ‘low paid sectors’ (e.g. 
social care) 

Unionlearn will also support events that look at 
how union reps navigate the new funding 
landscape for the 24+ age group. For further 
information, please contact Richard Blakeley on 
020 7467 1252 or rblakeley@tuc.org.uk. 

mailto:rblakeley@tuc.org.uk
http://www.unionlearn.org.uk/Node/4433
mailto:zmolyneauz@tuc.org.uk
http://www.apprenticeships.org.uk/
mailto:rblakeley@tuc.org.uk
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Employer Ownership pilot 

The government is currently piloting major 
changes to the skills funding regime in England. 
At present the vast majority of the government 
subsidy for workforce training (including 
apprenticeships) is distributed by the Skills 
Funding Agency and National Apprenticeship 
Service to colleges and training providers rather 
than direct to employers. Starting last year, the 
Employer Ownership Pilot is testing out the 
impact of changing the routing of skills funding 
by offering employers in England the 
opportunity to bid for direct access to up to 
£340 million of public investment to design and 
deliver their own training solutions. The pilot is 
jointly overseen by the UKCES, BIS and DfE 
(more detail about the pilot is available on the 
UKCES website at: 
www.ukces.org.uk\ourwork\employer-
ownership.  
 
In the first round of the pilot announced last 
autumn, 37 projects were approved to a value 
of around £90 million of public funding and 
these bids contained a commitment totalling 
around £115 million of private investment from 
employers. The first round was largely focused 
on the development of training provision, 
especially apprenticeships. When the first round 
bids were announced unionlearn said that it 
welcomed those successful bids where 
employers and unions were collaborating to 
ensure that greater ownership of skills funding 
facilitated training provision that better met the 
needs of employers and employees. 

Round 2 of the pilot has just recently closed 
and bids are currently being assessed. This 
round offers access to more state skills funding 
- £240 million – with the proviso being that this 
will also drive up more private investment from 
employers.  In addition the second round is very 
different because it is encouraging bids from 
employers and partners where there is an 
emphasis on supporting a more strategic 

approach by funding bids from “industrial 
partnerships to take wider responsibility for 
skills development in a place or sector”. There 
are also clear links between the Employer 
Ownership approach and the welcome concept 
of developing industrial partnerships as set out 
in the Heseltine Review, which the TUC has by 
and large welcomed. The TUC is also broadly 
supportive of the thrust of the Richard Review in 
relation to industrial partnerships and 
apprenticeships (see above) providing that 
unions have a real say in these new 
partnerships. 

However, there are some clear challenges as 
well. In its 2013 Budget Submission 
(www.tuc.org.uk/tucfiles/539.pdf) the TUC 
highlighted some crucial skills policy challenges 
coming out of the Heseltine Review and the 
Employer Ownership Pilot, as follows: 

“The TUC is concerned that much more 
attention needs to be given both to addressing 
the capacity of LEPs to play a major role on 
skills strategy at the local level and to ensuring 
that in doing so they sustain a strong dialogue 
with both employers and unions. We also 
believe that any decision to extend the 
Employer Ownership pilot on a nationwide 
scale should be given very careful consideration 
as a major reform of skills funding on this scale 
could have a significant impact on FE funding 
and the stability of the college and provider 
network” (TUC Budget Submission, p.29). 

The TUC and unionlearn have also raised other 
concerns about any decision to extend the 
Employer Ownership skills funding model on a 
national basis, especially the need to address 
issues relating to: quality of training; equality of 
access to training; deadweight and employer 
investment; and, social partnership. However, in 
spite of these concerns the TUC and unionlearn 
have been recommending and supporting 
union engagement in both rounds of the 

http://www.ukces.org.uk/ourwork/employer-ownership
http://www.ukces.org.uk/ourwork/employer-ownership
http://www.tuc.org.uk/tucfiles/539.pdf
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Employer Ownership pilot on the basis that 
union involvement will provide the best 
safeguards against these potential dangers and 
will also ensure that any training is designed to 
best meet the needs of the workforce as well as 
that of the employer.  

The UKCES has recently published a refreshed 
vision document for the Employer Ownership 
Pilot (Building the Momentum) and the TUC 
General Secretary is quoted in it, saying: 
“Britain urgently needs a long-term industrial 
strategy for growth and a social partnership of 
employers and unions, working together to 
boost skills investment is the best guarantee of 
success”. This document also contains a 
description of how the UKCES sees the new 
Industrial Partnerships developing, as follows: 

“Industrial partnerships are industry-wide 
collaborative arrangements that extend the 
scale and impact of employer ownership in key 
sectors of the economy. They ensure skills and 
workforce development are intrinsic parts of an 
industry’s wider growth strategy and address 
the most pressing skills challenges the industry 
faces. The partnerships will be established from 
the strongest employer leadership available at 
local and industry level, resonating with the 
social partnerships that we see in countries 
such as Germany. The best Sector Skills 
Councils (SSCs), Local Enterprise Partnerships 
(LEPs), unions and other trade and professional 
bodies are likely to be active in their creation.” 
(page 23). 

Unionlearn is prioritising the delivery of support 
and encouragement to unions so that they can 
engage in Industrial Partnerships in order to 
drive up quality and employer investment. As 
part of this strategy, unionlearn is also engaging 
closely with the four trade union Commissioners 
on the UKCES (Frances O’Grady, Dave Prentis, 
Gail Cartmail and Grahame Smith). 

Please contact Iain Murray (imurray@tuc.org.uk) 
for any further information. 

Improving pathways for technicians 

On the 8th July 2013, unionlearn will be hosting 
a launch event for the 'Technician Pathways' 
Project entitled 'Putting technicians on the 
agenda'. The event will raise awareness of the 
important contribution technicians' make 
across economic sectors and within our society. 
It will explain the crucial role that trade unions 
and union representatives can play in 
supporting technicians and it will introduce the 
benefits of professional registration, how it 
works and how it leads to better recognition for 
skills, career pathways and improved 
continuing professional development (CPD). 
Speakers include Tom Wilson (Director, 
unionlearn), Diana Garnham (Chief Executive, 
Science Council) and Mike Clancy (General 
Secretary, Prospect). 

Unionlearn are also working closely with Unite, 
UNISON and professional bodies to explore the 
potential for registration within the education 
sector. There are many technicians working in 
schools, further education colleges and higher 
education institutes in roles such as - lab 
assistants, ICT technicians and maintenance 
engineers - who could benefit from better 
recognition and development opportunities.  

A registration toolkit for reps is currently being 
developed. The toolkit will provide reps and 
union negotiators with information on 
professional registration and how to support 
technicians in the workplace. The toolkit will 
also contain important contributions from 
professional bodies, the Science Council and 
the Engineering Council. Launch of the toolkit 
will take place at the event on the 8th July. 

A new paper on technicians and the union 
connection has been published and is available 
on the unionlearn website 

mailto:imurray@tuc.org.uk
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(http://www.unionlearn.org.uk/our-work-and-
projects/skills-investment/technicians-
pathways). It is also available on the Gatsby 
Foundation's website (this foundation is 
funding the project). The paper describes the 
union's interest and representation of 
technicians over the years, from earlier unions 
such as the Association of Scientific Workers to 
modern day general unions like Unite.  

For more information on any of the above, 
please contact the project officer Lauren Usher 
on lusher@tuc.org.uk or 020 70796930. To 
reserve your place at the 'Putting technicians on 
the agenda' conference, please contact Zoe 
Molyneaux at zmolyneaux@tuc.org.uk. 

Equality and diversity 

A guide to ‘Making Learning and Meetings 
Accessible to all’ is now available on the 
unionlearn website 
(www.unionlearn.org.uk/publications/making-
learning-and-meetings-accessible-all). This 
practical guide has been written for all union 
reps to help them to ensure that everybody can 
participate in learning in the workplace. The 
hints and tips included apply to a range of 
activities that reps can organise or set up for 
people to participate in, including meetings, 
events, courses and other learning 
opportunities.  

TUC Further Education Advisory Group 

Unionlearn co-ordinates the TUC Further 
Education Advisory Group which supports 
policy development amongst trade unions 
representing the teaching and support 
workforce in the sector. There has been a 
particular focus on the ‘professionalism’ agenda 
and the role of trade unions with regard to the 
Further Education Guild. The advisory group has 
scheduled agenda items on funding, curriculum 
and vocational training this year. 

For further information, please contact Richard 
Blakeley on 020 7467 1252 or 
rblakeley@tuc.org.uk  

 Review of Adult Vocational Qualifications 

The government is undertaking a number of 
reforms of vocational qualifications, many of 
which are based on the recommendations of 
the independent reviews undertaken by Doug 
Richard and Alison Wolfe.  An earlier section of 
this newsletter provides an update on how the 
recommendations of the Richard Review are 
being taken forward. Another strand of this 
particular reform agenda relates to the reform 
of vocational qualifications for adults. In taking 
this forward, the Skills Minister has asked Nigel 
Whitehead (UKCES Commissioner and 
Managing Director of BAE Systems) to review 
adult vocational qualifications in England.  

The aim of this review is “to create a simple, 
accessible and consistent adult vocational 
qualifications system that matches and adapts 
to changing skills needs, and that are used and 
valued by employers and individuals in 
England.” It is also anticipated that the review 
will “explore how employers and partners (such 
as unions) engage in the design, development, 
delivery and awareness of vocational 
qualifications to deliver outcomes for 
individuals, employers, sectors and local 
markets.” More information on the review is 
available on the UKCES website at: 
www.ukces.org.uk/ourwork/review-adult-
vocational-qualifications-england. The 
timescale for the review entails initial findings 
being published in June and the final report in 
September. 

Unionlearn has also already facilitated 
organising a focus group comprising of union 
reps and union adult learners to enable the 
UKCES to engage directly with individual 
employees about their engagement with the 

http://www.unionlearn.org.uk/our-work-and-projects/skills-investment/technicians-pathways
http://www.unionlearn.org.uk/our-work-and-projects/skills-investment/technicians-pathways
http://www.unionlearn.org.uk/our-work-and-projects/skills-investment/technicians-pathways
mailto:lusher@tuc.org.uk
mailto:zmolyneaux@tuc.org.uk
http://www.unionlearn.org.uk/publications/making-learning-and-meetings-accessible-all
http://www.unionlearn.org.uk/publications/making-learning-and-meetings-accessible-all
mailto:rblakeley@tuc.org.uk
http://www.ukces.org.uk/ourwork/review-adult-vocational-qualifications-england
http://www.ukces.org.uk/ourwork/review-adult-vocational-qualifications-england
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existing vocational qualifications system. 
Unionlearn is also strongly encouraging union 
reps and union learners to undertake a short 
UKCES survey designed to gather wider views 
on the reform of adult vocational qualifications 
(the survey is available at: 
www.surveymonkey.com/s/W8WN39R ). 

Sector Skills Councils 

Unionlearn is continuing to work with affiliates 
to ensure we have union representation at 
board level on the SSCs.  Some recent 
developments: 

• Dai Hudd, Deputy General Secretary of 
Prospect, will be replacing Leslie Manasseh 
on the board of E-Skills 

• Unionlearn has nominated Diana Holland 
(Unite Assistant General Secretary) to a 
position on the board of Improve, the SSC for 
food and drink manufacturing.  We are 
awaiting a meeting with the Improve CEO 

• We are keen to identify a union 
representative to sit on the board of Skills 
Active.  Skills Active covers workers in 
sports/fitness industries, playworkers as well 
as workers in the hair and beauty sector 

The Manufacturing for Skills Alliance (involving 
four SSCs: Creative Skillset, Cogent, Improve, 
and SEMTA) is pursuing a joint body of work.  
Items on the agenda include promoting high 
quality Traineeships, raising awareness around 
Apprenticeships and holding joint equality 
events looking at how we can improve access 
to apprenticeships amongst underrepresented 
groups. 

Unionlearn will also be working closely with 
union SSC representatives to map union 
participation in any “industrial partnerships” 
that have been approved under the recent 
round of the Employer Ownership Pilot. 

Please contact Matthew Creagh 
(mcreagh@tuc.org.uk) for any further 
information.  

http://www.surveymonkey.com/s/W8WN39R
mailto:mcreagh@tuc.org.uk

